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Environmental Studies-200V4D

UNIVERSITY OF MADRAS
LG, DEGREE COURSE

ENVIROMNMEN STUDIES PROGRAMME
ABILITY AN T CUMEPULSORYOULURELS

(AECC. Esvironmental Studies)
Syllabus with effect from the academi: year 2018-2019
| i.e. for batch of candidates admitied o the course from the academic year 201 7-15)

Credins: 2 Il Wear ¢ LT Sem

Unki 1z Iniresduction to Esvirenmesial Studies
»  Muhidiscipliary natare of environmental studies
*  Scope and imporance; concept of susianahility and sesmable developoent

Unit 2 : Evasystemn (2 lectures)
# What s an ecosystem
ECOSVEIE
Food chams, food webs and ecological succession, Case stedies of the fallowing
ECosVEIE
a)  Foresi ecosysiem
by Grassland ecosystem
o) Deseri ecosysten
d)  Aquatic eccsystem {ponds, stream, |akes, rivers, ooean. estuanies)

anecture and function of ecosysteny Emergy flow in an

Unkt 32 Mwiwral Resources = Remewable amd Non - remewable Resources | 0 lecbures)

#  Lond resources and linduse change: Land degradation, soil ernsion and desentification

¢ Deforestation © Causes and impacts dee t0 mining, dam building on environmem
forests, hindiversity and tribal populations

s  Waler - Use and over —exploitaion of surface and ground waier, flocds, drowghis
conflicts aver water | imemational and iner-stme)

#  Energy resources - Renewable and non renewable energy sowrces, use of aliemaie
ENETRY SOUPCEs, Browing energy needs, case sadies

Unit 4: Blnd|versity asd Conservatben { 8 lecturers)

 Levels of hiological divemity: genstics, spevies and  ecosystem  diversity
Bingeographic 2ones of Indin: Busdiversity paiterss and ghobal biodiversity bot spois

# Indinas o mega- hiodiversity nation, Endengered and endemic species of India

#  Threais in biodiversity: Habiat loss, poaching of wildlife, man- wildlife condlicis
biological mvasions, Conservations of hiodiversity: [n-sitn and Ex-siva Conservation
of hindiversity

s  Eposysiem and biodiversity services: Brological, ecomomic, social, ethical, sesthetic
and Informational vabee

Unki 22 Esvirenmeenial Pollution i# lecturers)

s  Environmenizl pollution: types, causes, effscis and contrals: Air, Water, soil and noise
Pallution

s  Muclear barards snd bemen heslth risks

#  Solid weste managensent: Control messures of urhan and indussrial wasie

#  Pollution case studies




L a®

HInurns

NAAC-AQAR 1.3.1 Institution Integrates Cross Cutting Issues

M 1.3 Curriculum Enrichment 2024-2025

UNIVERSITY OF MADRAS
LG, DEGREE COURSE

Unit 6z Esvirenmeental Polickes & Practies | 8 lecturers)
# Climaie change, global warming, coone laver depletion, acid main and impacis on
human communities and Egnculure
#  Environment Laws Envionment Protection Act, Air (Prevestion & Control of
Polluticmy Act; Water [Prevenibon and Controll of Pollution § Act; Wildlife Protection
Act; Forest Conservation Act  Ivtemational agreements: Momsred and Kyoto
proioools and Convention on Biological Diversiy (CBIY
& Mature reserves, wikal populations axd rights, and human Wildlife conflicts in Indian
coniext
nkt 7: Humas Commusities and the Exvirenment (7 lectures)
Human populstion gromsh, impacts on environment, human health and welfare
Resetilemeni snd rehsbiliimtion of projecis affectsd persons; cose stodies
Disaster management: {loods, earthgquake, cyclone and landslides
Environmenizl movements : Chiplio, Silent Valley, Bishnois of Rajasthan
Environmenizl ethics : Role of Indian and other religions and caliures in
environmental cons ervation
s  Environmenizl communication and pablic searensss, case studiesie.g CRG Vehicles
im Delhi)

ikt ¥z Field Work ih lertures)
Wisit 1 am aren o docement environmeninl assets: river / forest’ flom! fauna et
¥isit i a local pollmed siie - Urban / Ruml' Industral’ Agriculiursl
Study of common plants, insects, birds and hasic principles of idemtification
Siudy of simple scosysiem- pond, river, Diella Ridge et
{Equal 8o & Lectures)

Suggesicd Readings:

1. Carsan , B 2002 Slient Sgring, Houghion Mifflin Harcoun

2 Godgil , M_& Guha, B 1993 This Fissured Land: An Ecological History of India
Uniw.of Califormia Press

3. Glesson, B snd Low, Wiads )19 Glohal Ethics snd Environmemt, London
Bl e

4. Gleick PH. 1993 Water Crisis. Pacific Institute for Studies in Dev, Enviconment &
Security. Stockholm Exv Instiuie, Oocford Uiy Press

5. Groom, Martha ). Gary K Meffe, and Carl Ronald Carmoll. Principles of Conservation
Biology. Senderland: Sinaver Associztes, 2006,

6. Grombine B Edward, smd Pamedit M. KC3005. Thrests from India’s Himalsyes dams

Science, 330-36-37

Bl eCully P 1996 Rivers no maore cthe environmenial effecis of damsipp 2%.64) Fed

books

B, MeNeill John R 3000 Something Mew Under the Senc An Esvironmental History of
the Twentieth Cenvary

9. OdumEF Odem, HT.& Andrees] |%7] Fendameninl of Ecology. Philadelphia

Saunders

Pepper LL Gerha C.F & Brusseau M L 200 | Environmenizl snd Polbetion Scoence

Academic Press

Rao M MN.& Davn A KI987 Waste Wmer Trestment. Oxford and IBH Publishing

CoPviLid

12. Raven P M. HassenzmhlDDM & Berg L R 2012 Enviconmend 8 edition. John Willey
L3

Value Education -200V4Q
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UNIVERSITY OF MADRAS
UG DEGREE COURSE

FART - 1% - ¥ALIL

EDUCATION

Camniii For all U.0G. & Five YVear lalograte d Courses
Effective & M i Year 217 2003

SYLLABUS

I YEAR/! V5|

DObgective: Vilse are socialy sseeplad Borms 10 & valaste objects, parsors and siluslbons that S pa
and pasee] of soclalicy. A velee svslem o & s of owe
Knewledge of the vakics are inculcared through aducation B
wiso are able e Bee hife and make i@ s
walses like, ahicsl of saorsl salus, docmml o s
agsth

i valess and measune

o ac eflect i pom’s

ighi? : are e
JLESRE, "\ Vabses tend 1
influsncs amindes and Beavior ssd help 1o salve common Buman problems. Valuss sse

related us the nonss. of & callure

- values e, “Eg
sl should B tnzinal with sespeet and d

UNIT I Walue educasion-its pupese and

fcance & the presesl workd - Valse sisiem - The nole

1 balaneing the duter and inser — Body, Mind
and [tefleerual level — Duties and resporsiilities

of

e and civilimien — |

LINIT 11 Sabena values Tor e — Trugh, oo

empady and abi d and  inhasiy
pesciualiy — Time, tesk ssd resource manig
akills — 1
Peinive and aeative thsh

I, Bon=ay and in

fiwgivenss sd love

1y o saenifiee, car ga8, Self et and sell
peill — Frobless  aolving and

cipireom] s I personal relatioship

n wodk

LUNIT I1l: Husan Rights - Us I Husan Rights - Hussan Eights viokstioss
demce - DeA P I Kl ! it Tor
hig — Socml Values and Wellige of the catizen — The role of meda =
LINIT Iv: sl s Eoologesal halsses - imsrdepesdence ol ol bengs - | i psi-living
ol e afedl mIune — Eavionsesl cofaavalion snd &
UNITV:  Socisl Evils - Comupiasn, Cyber aime, Tamersm — Alkololiim, Drug sddietion — Doy

uslashahilay — female | i - Hiow

e — BATOLiTiEs g

SEC-VI: Emotional Intelligence -227S4A
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UNIVERSITY OF MADRAS
B.Sc. DEGREE FROGRAMME IN COMPUTER SCIENCE WITH

DATA SCIENCE
SYLLABUS WITH EFFECT FROM 2033-3024

Wemr: 1 Semesier: I

Emstisnal Intelligence 217844

Coinimede Tor B.CA.  B.SC 58, B.Sc 4050, BUSC G0SC-will | BSC-CSe-wDS

Lectwre Hours: 2 per
week

[Creddics X

Learming (dhjectives: |for wachers: what they have 1o do im ghe clesslabfield)
# To enahle the stedents so undersiand the concepis of emotional melligence
& Tateach the stadents om aspects relating o personality Aralysis Self-analysis
Posmrve and Megaive trams

Homrse Chutesmes: {for students: To knew what they are going o keam)
1. Afier completion of subjects students understand and application of Emiticral

Imizlligenie

Unigs| Comtenis

mtrocduction < Emational Inie Meaning, Benefits, *Imponance of emotions
I [l -awsreness and competenciss Psychological Nesds, Emotiomal quotent Vs
e lligencel uotient

Distinct Personality Twpe = Handwriting Analysis, coloig
=m, *Will Power, Confiderse

Personality Amalysis
W prederence listening, prodile, self-s

Megative Syndrome and  Atisede
tx Lonelingss

peegative Traits = Anger Management
pegativethimbing - Gailt Quotient Stress and Emation, Admsp

[Pesitive Traits ~ Humor and Happiness - Empathetic shility - Sexcitivity profile
IV [Empowered personality, Self - Empowement

frelf-analysis: Psvchological growsh and adpestiment - Personzl Development Plan
¥ Keccessful negotiaior personal $W0OT Analysis, Celebrating Life

Relerence Books:
1. Dr. Aparna Chancpadhyaym What's Your Emoticnal 10y, Pusink Mahal, May 2004
2 Jill Demm, Hodder & Stomghtom, Emaotional Inselligence In o Week, 10 Edition, 2047
Dramie] Crosleman, Emotonal Intelligance: Why [t can matter Mewe than 10}

Commerce
Professional Ethics - 146B1A
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UNIVERSITY OF MADRAS
B.COM. [GENERAL) DEGREE PROGRAMME

SYLLAHUS WITH EFFECT FROM 2023-2024

FIRST YEAR - SEMESTER - 1
FOLUNMDATION COURSE - PROFESSIONAL ETHICS
[Cornme to BOom-AF, B, T8, M K EM]

Suhject Inst. Marks
L I P ] Creddi
Cade rodies Hours [ 1A [ External [ Titald
T B 2 z w | e | 180
[ L amienis M aif Hrs,

Congept and Theories of Busimess Ethbes:
Definition of Ethics - Perscmal Ethics and Business Ethics - Morality and

! Law = How are moral standards are formed? - Religion and Morality .
Mocality, Etigeette and - Professional Codes < Indian Eshical Traditions
Bushmess Ethbes:
Primciples of Personal Frbics - Principles of Professional Eihies

Il | Evalustion of Eshics over the Years - Honesty, Integrity and Trassparency &

Distinction hetwesn Values and Ethics = Roois of Unethical Behaviour
Ethical Decision-making

Etiical Dlemmas, Sourees and iher Kealution:

What is an Etbical Dilemma? - Sources of Ethical Behaviour - Code af
Personal Ethics for Emplovess = How o resolve an Ethical problem®
How 1o ressdve Ethical Dilemmas®

Etlical Decision-making in Basiness:
Ethical Models thm guide Decision-making - Which approach 1o use?
Ethical Decision-making with cross-holder Conflicts and Competition

v Applying Mol Philasophy to Ethical Decision.making - Kohlberg's .
Model of Cognitive Maoral Developmeni - Influences on Ethical Decsion-
making - Personal valwes and Ethical Decision-making
Humam Values for Indisn Managers:
W Lessons from Ancient Indizn Edscation System = The Law of Kama 6
Cuality of Wirk Life = Fthics of ¥ivekananda, Gandihigi, Aurobindo and
Imgore
Twtal ik

I exibasnks

Tom | Besmchamp and Norman E. Bowie, “Ethical Theory and Business™, Prentice
Hall, Mew Jersey

2 | Manua Vela Squer, " Busimess Fshics Concepis and Cases™, Prentice Hall, New Jersey

: | Kenmeth Blencherd and Momean Vincent Peale, “The Power of Ethics] M gement

Mew York, William Mocrow & Co
4 |HrEs Khanka, “Husmess Eshics and Corporate Govemance™ 5 Chand and Company
Lid Mewhelhi
g B 5 Maagarmymn, “A Texthook on Professional Eshics and Human Yalues™, New Age
- Intemational| ) Limised
b AL Pernando, " Basiness Eihics and Corporade Govemance”, Pearson
5 | AC.Fenanda K P Muralesdharan, E K Satheesh, “Business Ethics - An Indian

Perspeciive” Pearson India Edecation Service Pvi Lad

1.3.1 Institution Integrates Cross Cutting Issues

2024-20235

Human Resources Management-CZ46B
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UNIVERSITY OF MADEREAS
B.Con (GENERAL) DEGREE COURSE
SYLLAELS WITH EFFECT FROM M2LM21

BLGE-USESA

U TIVE-LE Aje HUMAN HESUOURUE MAMAGEMENT
Lo W BUomi|CA) & Core

Hnst.Hrs = 6

Credits = Eledtive 57 Core 4

CHUECTIVES
& o focilingle dee siudenis 1o know eboul the impormsce of Humss Resounces.
& Tomuake the s o undersiend de vanois sgets of the Hames Resources Manapeimes

THTTONVE :
s Usdersmanding of basic concepts, functions sl fesctioning of Humas resource deparment
of de OrEussareEs

WUNIT L Istreduction

Mamire amd Scop: of Humes Resources Masagemess Differences bemwesn  Persoanel
=i i HEM - Esvvironmest of HREM- HEM Accousting- Humes Resossce Mlasning

ent - Selection - Mohods of Seection - Uses of vameus Tess - Imierview sechnigues in

Selecnon and Placement

UAIT L Traiming

DMeameg — Iducton - Methods - Technigees
e Developim
Career Developme

g neod — Tresing

Perfoemance appraisal - Trassfer naces of services

il

USIT L Compensation & Labour Relatisn

Cost w0 Company — CTC Fixed and FlesiblePay - Composens - bcestives — Bemefiis
Motivarion — Talent Retemion- Welfare and Social Security Measures - Opporiunities,
Challesgges, and Recent Trends in Compensatior
Peeed — Functions of Trade Usioss - Forws of
Tikissiel e - Types and &
Socisl Ethbes snd Resposs)

“ollective bargaining - Workers Pamicipanon in
Settlements (lows excheded )

licy

USIT IY: Hussin Hesouree Accountieg & Audii
Eumnan Kesowce Acoouni
EHumnan Kesowrce Awdin - Ma

Memming- Ojectives Need & Limimtions.
Benefits - Scope - Approaches.

UARIT ¥ Corporate Eildes & Corperace Social Besponsibility

Business Eduics — Coneepl, Charscierisies, Importance and Nesd for «th Sounces of Erhics,
Conicept of L ik, cade of Educs- Crasdelines for developing code of ethies, Ethics in
Humran Res o
Corpormte Secial Respormbilin: Coscept, Scope & Relevance s Imponence of TSR in
miporry Society. CSR wowands cmplovers and workers- CSR asd envircamental con
Eode of HE prodessiosals in CSH.

Lol

Management
Principles of Management -150C1A



L a®

HInurns

NAAC-AQAR 1.3.1 Institution Integrates Cross Cutting Issues

1.2 Curriculum Enrichment 2024-2025

‘I

UNIVERSITY OF MADRAS

B.E.A. DEGEEE PROGEAMME IN BUSINESS ADMINISTRATION

SYLLAHUS WITH EFFECT FROM 2033-2024
- Marks
E | &
h:_:{::l Suhject Same ;’ L[T|F |0 1'! ':i - 1E =
J <l E|l= 2] 2
= =
1214 | Principles of Mansgement Core (YW [-]- |- 3 ]3 [2[75] 1
Lenrning (ihjectives
CLO1 T'o impart knowledge about evolution of managensent
CLOE l'o provide undersisnding on panning process and ingporiance of decision
IMELE In Organizseon
CLO2 T'o lesmrm the spplicstion of prsciples m orgamzaion
CLOd To siudy the process of effective controlbing in organization
CLOS To fomibarize sudents showm significence of ethics in business and fs
implications
UNIT Detslls Nl | Learming
Homrs | Oibjectives
Manageneent  Imporiance Diefinition Maiure and
Scope of Manzgemeni - Process —~ Raole and Functions of
1 o Mansger = Levels of Mamagement = Development of 15 CLio
Scientific Managenseni and other Schools of thoaght md
approaches
Planning: Nature = Imporiance = Forms = Types = Sieps
in Planning -~ {Mwectives - Policies - Procedures and
1] Methods ~ Natures and Types of Policies - Decision 15 CLo2
meking - Process of Decision - making I'ypes af
Drecion
Orpaniving: Types of Crganigations Cirganization
Strucare Span of Conool and Commitbees
11 I.\;pmll'a.'nlulur.mn Infonmal Chrganigmtion- Authonty is CLOd
Delegation -~ Decentralizntion - Difference between
Authority and Power - Responsibility
Dhreciion = Mebere and Purpose. Co- ordimaion - MNesd
W Type and Techniques and requisites for excellem Co- 08 L4
ordimation = Controlling = Meming and Imporiance
Caonirol Process
Definiticn of Business ethics - Types of Ethical imsees -
Role and imporimnce of Business Ethics and Valees i o
" Busingss - FEthics iniemal - Ethics  Exiemal - 13 L
Exvironment Protection - Besponsibilities of Business
Lintal ]

Business Etiquette and Corporate Grooming -150S2B
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UNIVERSITY OF MADRAS
B.B.A. DEGREE PROGRAMME IN BUSINESS ADMINISTRATION
S¥LLABUS WITH EFFECT FROM IX23.-2024
i . g Marks
h:.:{:'ﬂ Suhject Name E L|T| ™|y 'E 5: = E =
a S|E|T| 8| £
= a
SN S L L Al a | we .
19528 | ConpomaTe GroownG - | S5€ |¥ ol i e R
Learning {Mhjectives
CLO T'o impart kmowdedge about basic etiqueties in professional comduct
CLO2 T'o prownde understanding aboui the workplace couriesy and ethical issues involved
cL To suggest om gaidelines in managing nude and impatiens clients
. To familizrize students ghomt significance of culvaral sessitivity and the relative business
tlin attire
CLO4 T'o stress cm dhe Emporance of attire
Mo of | Lesrsin
[T Dhctaile Hours 1.H1|n:'rJn.:l:
Intreduction to Business Etgeette: Inroduction- ABCs of etiquetie-
I ond grectimg scenafics-principles of enceptional waork & cLo
behmvior-role of good manners n business- prodessionsl conduct
and persceal spacing
Workplace Courtesy and Business Ethics: Waorkpleee Courlesy-
Practicing commeon counesy and manners in a workplace
at formal gathenmgs- Professicmal qualities expecied f
] emplover’s perspective - Hisrsrchy snd Proweol. Fikical issues - [ CLO2
preventing  sevmal  hamssmeni-conflict  resolution  sin
Chonsing approprizse gifi in the basiness environmest - real i
wintk place scenarics - company policy for besines diquens
Telephone Eoquese, email ebguette and Disabiliy  Exiquetie
1 Mastering the teleplane courtesy, handling rede or inpaties P CLOd
eliemts -Intermet usage in the workplace, emall etiquette, snline
chat ethgmette guldelimes -Basle disabllity Ethquetie practices
Deversity amd Culural Awaremess at Workplace Impact of
¥ diversity-Cualtural Sensitivity-Taboos and  Practices-Inter-Caltural & CLOd
Commemication
Business Attire and Professionalizm Busimess style and professional
L image - dress oode-guidslimes for approprole business aitire- [ CLOS
grooming for success
Totsl L

BCom CS

BUSINESS BUILDING SKILLS (SEC) -218S3A
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UNIVERSITY OF MADRAS

B.COM. DEGREE PROGRAMME IN CORPORATE SECRETARYSHIP
S¥LLABUS WITH EFFECT FROM 2032:3-3024

SECOND YEAR - SEMESTEHR - 11

Skill Enbancensemt (omrse - SEC 4~ Business Hallding Skills

Marks
Swbject Cade LT [F |8 | Credis I:::Ir.: Faterns

ClA i Todal

TiEsiA 1 1 1 1% TS o
Learnlsg (fhjectives

Lo To introduce the practical aspects of business
L2 To impan knowledge on the different forms of business entities
L3 To highlight the importance of inmovaton and ereativity
L4 T zain basic knowledge on Intellectual Property rights
L4

T create swareness aboul national and state level entreprencunal
ECOSYSlEm

Prevequisites: Must have stedbed commeree in X11

Unie Contents M il
Huoars
] Meaning of Business - Definition of Entreprenewrship
Entrepreneur Power of Entreprenswrship - Advantages of being i
an entrepreneur.
1 Meaning of creativity, invention Vs, Innovations Innowvation and P
Technology- Meed for protecting the innovations and inventions
] Modiern skills for business — Digital Skl - Presentation sidlls
branding skills-firt of astaining in the business-Developing i
relesant knowledge
Lk

Inkrodusction to IPR-Knds of IPR-patents-Trademarks-Copyrights P
Geographical Indications: Basics only.
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UNIVERSITY OF MADRAS

B.COM. DEGREE PROGRAMME IN CORPORATE SECRETARYSHIP
SYLLABUE WITH EFFECT FROM 2023-2024

W Dverdew of Entreprensurial eco system in India and Tamil Madu P
Inkrodusction to Mational and Tamil Madu Startup Palicy.
IMITAL 7]

Coarse Owiconses

(&N} Learn the basics of business siilks and forms

(1] Identify the business opporbunities and evaluate the same

03 Learn the concept of creatiity, Innovation and invesvtion

4 Explore the modenn skills requines to build a sucoessful business

[WT Understand the entreprencurial eoosystem for sucoessful business buliding
Reference Books

1 Reddy, Entreprencurship: Text & Cases - Cengage, MewDelhi.

2 Euratiko/rao, Entreprencurship: a south asian perspective. <Cengage, NewDelhi.

5 Leachyied cher, Entrepreneaurial Finance-Cengage, NewDelhl.
] E.Sundar-Entreprensurs hipDevelapment - ijayN icolelm printsprivatelimited
i Ehankas - Entreprensurial Development, 5. Chand & Co. Led., NewDelhi, 2001.

NOTE: Latest Edivion of Texthooks May be Used

Weh Resouroes

i g [ wwea mead @ g, ing®

2 WA T M B M TVISE L !gulﬂ(‘.ﬁ:ll'l'
4 0114 VTG e LT

Corporate Governance and Ethics - AY25B
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UNIVERSITY OF MADRAS
B.Com. DEGREE COURSE IN CORPORATE SECHETARYSHIP
SYLLABUS WITH EFFECT FROM 2020-2021
BOCS-DSCTI0
CORE-X: CORPORATE GOVERMANCE AND ETHICS
Inst.Hrs = 6 YEAR: 111
Credits = 4 SEMESTER: V
Course Ohjectives

# Toimpart knowledge on governance which ensure ethics in corporate management.

#« To provide an understanding on legal enforcement for management of corporate health in the
interest of sharcholder & public.

UNIT I - Corporate Governance
Corporate governance — meaning — objectives — need - imporiance — principles — corporate
governance and organisatson success. Corporate governance in Indea

UNIT II - Levels of Governance Structnre
Corporate governance and role, responsibilities and powers - Hoard of Directors, Corporate
Management Committes and Divisional Management Committee.

UNIT 11 - Corporate Governance Fornms
Cll code on corporate governance — features - Vanous Corporate Governance forums — CACG,
OECD, ICGN AND NFCG.

UNIT IV - Corporate Social Responsibility

Corporate Socml Responsibility — definition — nature — levels — phases and approaches,
primciples, Indian models — dimensions. Corporate social reporting - Obpectives of Corporate
Socml Reporting and case studies.

UNIT ¥ - Business Ethics

Business ethies — meanmg, significance, scope — factors responsible for ethical and unethical
business decision. Unethical practices in Business — Business ethics i India — Ethics trammimg
Programme.

Practical orientation — Students can be assigned to submit a report on CSR activities of the
Institution in which they have undergone institutional training.

Suggested Headings:
1. Dr. Meeru Vasishth and Dr. Mamita Rajput - Corporate Governance values and ethics, Taxmann
Publications Pvi Ltd, New Dhelhi.
5 Sanakaran — International Business & Environment, Margham Publication, Chennai
Dr 5.5, Khanka - Business Ethics and Corporate Governance, 8.Chand Publication.
Sundar K, Business Ethics and Value, Vijay Michole Prints, Chennai.
Taxmann - Corporate Governance, Indian Institute of Corporate Affairs,

A Fomvanden KB Wuralidbaran @& K Sathosch M arnerats Soasrnanss Brissinlac  Balisiss a
—— ——— — w— ————————

LR ST

Psychology
Career & Ethics in Psychology-140B1A
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‘I

UNIVERSITY OF MADRAS
B.5c. DEGREE FROGEAMME IN PSYCHOLOGY
SYLLABEUS WITH EFFECT FROM 2023-2024
[Withe s Ehe Course CAREERS AND ETHICS IN PSWCHOLOMGY
Paper Numiber lution cuurse|
Categury | SEC-FC . Hear |[“ Crodits 3 :"_‘:":‘ | 14081A
fnstrectinnal Hours Lecture | Twlurisl Lsb Practice | Tatal
Per neck 1 [ _ — [ 2
Fre-requisile
K oaiiwe Ol fni | Istrodsction
roduction to the scientific study of human behavior 2nd menta
process- Capeers in Psychology with Bachelor's, Master's, and
IDnciom| Degrees- skills and coreer settimgs
Wnkt 2 Career pathes in Psyehabgy
in sebfields of psychology-Practice-criented felds ir
¥ Clinical and { ¥, Bchonl Psychal
elds:  Meuro payche | e Meurnpsych
Disciplines: [
dogy, Sport Payve
Peccial Pavchia
-this Definition- Nead for Ethical Code- Imponsnee of Ethics- ARA
oo of ethics-Eihics m Reporting Psychological research: Reporimg
research results- Plagiansm. Publication credit- Duplicate Poblication
of dlata- sharimg research dma for venfication
Wk 4 Eihical guldeines for Hsman Partlcipanis resesrch
thical isswes o consider before beginning research- institutiona)
opgroval-  dealing with risk- infamed consent- confidentiality
Metmefing- deception in Psvchologioal resesrch
finkt & Ethical guldecbines for Non- Hemss Anbmal sebjects
fewd for animal research in Psychology- Ethical codes: justification-
Personnel- care and Housing of amimals- scguisition of animals
procedures wed i the siedy. msiibstional sramal care- animal care
lafter research
=l caaded Profesuonal uesions relned o Se sbove opecs, Bom vanols  oempetitive
Al {15 4 pan of pramsnaioss LIPSO TRE NETY UGC-CSIR (GATE! TRPSC sthers w be
oot only, Jeedval
o be Echadad in the
=wlerral Examinatios
Jussli apet)

Skill Enhancement Course SEC-7 Personality Development-240S4B
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M 1.3 Curriculum Enrichment 2024-2025

UNIVERSITY OF MADRAS

B.2c. DEGREE PROGRAMME IN PEYCHOLOGY
SYLLAELS WITH EFFECT FROM 2023-2004

Titke of the Ceurse FERSONALITY DEVELOPFMENT
lakill Enbancemeni Year Ll Caurse .
Calegory \L::;TI.:I::J Semesicr v Crediis 2 Code 20R4H
Imstructional Hours Letture Twtorial Lab Pracibee Tatsl
Fer week 2 = = ]
Course Ouiline Unki-1 Emsibenal Regpulation

The rature of stress- managing stress shrough socal seppon systems
e mature of anger - guidelines for managing enger constnactively
dealing with 2 angry person

Exercises

Handbing pa-dowws- tachmiques practiced through rale plays

Trigger bog- masaging the anger by monisoning

5. Defiming the Bomb exercise- discuss how one can manage

provocations, relaxation pechmiques like foossed brevthing, tecker

twrile, aned visualization

Unie-2 Interpersenal EfTecglveness

Urderstanding conflicts of interest- conflicn resolution sirategies

negotisting to win = negotiating to solve the problems - steps for

effective problem-solving negotinting - refusal skills

Exercises

Momeverbal communication exercise

Confromting the opposition

Usie comflict resolution and negatistion skills theough role-playing

different scevarios

Unis-3 Seudy skills

Importance of study enviromment - using VCR3 10 increase memeay

power: vismlizing concenirating, relsting, repeating, revi

memiy hindrances = memaory helpers = knowing vs memorizing
memiry and siudying - the S03R method; survey, wiite quistions
read, recite, review - moemonic devices - rhynes — acronyms
pesging - cooperative baarming

Exercise

I. Use the techniques of memory enhancers o review v

classroom and rexthook notes

Unbi-4 Conal sebiimg

The basis of effectve goals ~ sieps o be followed o obiaim optinuns

results fram goal setting ~ Identifying the reasons for procrastination
guidelimnes to overcome procrastination - priofity management at

home and college

Exercise

1.8et goals using SMART goal-satting model

2. Use the backward goal-sesting techmique to set goals

i. Wisualzation technigees- One year from now exercise, avemge

1
5

1
]
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UNIVERSITY OF MADRAS

B.5c. DEGREE PROGRAMME IN PSYCHOLOGY
SYLLAEUS WITH EFFECT FROM 2033-3034

Unig-2 Selfi-esteem

Self-theory and the Johari window- Charscteristics of fally

functioning individusls ~ manifestations of bow and high self-esteem
techmigees for enhancing self-esssm - nuriurasee technigues

Exercises

1. Ideniify your sirengihs and weakness through SWOT analysis

2, Practice saying positive affirmations about self

3. Marbanng relationships activity

Exiemded Professional

Component {is o part of
Questions relsted o the above topics, from various competitive

examinabions LIPS TRE NET! UGC-CSIRS GATE THPSC
others o be salved

intermal component oaly, Mot
1 be imcluded in the External
Exammnation

{Juestion paper)

Skiills aoquired from this Knowledge, Problem Solving, Analytical ability, Professional
comrse Competency, Professioral Communication and Trarsfermable Skill
Heconemended Text |. Schafer, W {155 Stress Management for Wellness. 4th edition
Ammiralia: Thomson & Wadswoth
1 Johnson, DW. (1997). Resching ou Inierperscnal
Effectivencs and Selfl Acunlizstion. 6th ed. Bosion: Allvn and
Bacon

Robbins, 5. P and Hmsaker, Phallip, L { 200%). Training m
Interpersonal skills Tips for maneging people @ work. Sth el
New Dethic PHI Leanming

4. Frey, D and Carlock , C. {1989} Enhancing Self Esieem. Ind
edition. Indizna: Accelamied Development [INC

Reference Books 1. Alex, K i20059). Soft Skills: Know Yowrsel§ & Know The World
1“ edibom. Mew Delhi: 5. Chand & Compasy Lid
Y Goleman, [ 2007). Emoboral  Imelligence.  1ith  adiiion
Bartam Books
3. Schrmer, C (2000 Owercoming Stress. 1% editon. New Delhi
Omieni Paperbacies
4. Bonham-Carter, [ {2002y Building Selfesisem |5t edition
lean Hooks Lid
Wehsiie snd e-L carming [ T £
Seuree 2
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